ADOPTED - March 25, 2014

Agenda Item No. 12

Introduced by the County Services Committee of the: 
INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION TO ADOPT AN EQUAL EMPLOYMENT OPPORTUNITY POLICY

RESOLUTION # 14 – 110

WHEREAS, Ingham County has been committed and maintains its commitment to equal opportunity and non-discrimination for all persons; and

WHEREAS, this commitment is reflected in an Equal Opportunity Employment Plan; and

WHEREAS, the current Equal Opportunity Employment Plan was last updated in 2013; and

WHEREAS, the Equal Opportunity Committee has devoted time and effort in developing a proposed Equal Employment Opportunity Policy as a foundation for future personnel policies; and

WHEREAS, the proposed Equal Employment Opportunity Policy has been made based on suggestions from the Equal Opportunity Committee and reviewed by legal counsel; and

WHEREAS, the policy re-emphasizes the Ingham County Board of Commissioners’ goal to provide equal employment opportunities to qualified persons.

THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners hereby adopts the attached Equal Employment Opportunity Policy.

BE IT FURTHER RESOLVED, that the Ingham County Board of Commissioners directs that all county departments and agencies under the jurisdiction of the Board of Commissioners shall be bound by this personnel policy and work to further the achievement of the stated goals.

BE IT FURTHER RESOLVED, that the Ingham County Board of Commissioners commends the Equal Opportunity Committee for its time and effort devoted to developing this personnel policy.
COUNTY SERVICES:  Yeas:  Holman, Tsernoglou, Crenshaw, Nolan, Koenig, Celentino, Maiville

    Nays:  None          Absent:  None         Approved 3/18/14
EQUAL EMPLOYMENT OPPORTUNITY POLICY
(NOTE: This policy shall apply to all County elected officials, Department Heads, 
union and non-union County employees)

It is the policy of the Ingham County Board of Commissioners to provide equal employment opportunities to qualified persons without regard to race, creed, color, sex, age, national origin, religion, sexual orientation, gender identity, marital status, height, weight, disability, or any other protected status  (except where age, sex or lack of disability constitutes a bona fide occupational qualification).  In addition, the County does not consider and prohibits utilization of genetic information in making employment decisions


Disabled employees who feel accommodation is needed to perform their job must notify the Civil Rights Representative in writing of the need for reasonable accommodation within 182 days after the date the employee knew or reasonably should have known that an accommodation was needed. Failure to properly notify Ingham County will preclude any claim that Ingham County failed to accommodate the disabled employee.  Ingham County will make accommodations that do not pose an undue hardship to the County.
